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The Bank (NHE) inwites applications from ebgible candidates for
contraciual appointmeants to the post of Chief Information Security
Officer, Chief Technology Officar Chief Risk Officer, Senior Tax
Officer, Senior Application Baveloper, Application Developer, Head
of Leamning and Bevelopment. and Administralor: Leaming and
Developmenl.

. IMPORTANT INSTRUCTIONS

1. CANDIDATES TO ENSURE THEIR ELIGIBILITY FOR THE
POST

= Candidates are advised io read all the instruchions contalned in
this advertisement regarding eligibilily criteria, online
ragistration method, paymenl of Application Faefintmaton
Charges, issuance of e-Call Letiers & interview processes alc.
and ensure thet thay R all the eligibiity criterfs belore
2ppiving for the post

«" Tha process of Reglstration of application: 5 completa only
when the prescribed Application Fesfintimation Charges (as
applicable) & deposited with the Bank through online mode on
or hefore the |ast date of fee paymanl,

« Candldales are provistonally admitted Lo e inlenvizes with the
requisite. Application Feo/intimation Chargas (whamyver
applicable) on the basis of the information fumished in the
CNUINE application. Mere issue of e-Call Letler lo the
candidate for Interview will mot imply that his/her candidature
has been finally clearad by the Bank. The Bank will take up
varifiontion of aligibiity critera with raference to original
dostmenis al the me of |nlerview or earlier {if called). If at thai
slags, L is found thal candidate is nol fulflilling the elgibiliy
criteria- for-the post (age, educational, professional
qualificatian, post-quaiification experience, alc.), hshear
candadature will Be cancalied, and heisha will nol be allowed o
appear for Interview. SLch candidsies are-noi entitted for
reimbursemant of any CoONVeyaNca BXPansas,

2. MODE OF APPLICATION
Candidales are raquired to apply ONEINE through NHB website
wiwsw nhb,org, In from 0807 2028 (o 22,07, 2025 No ather mode
of submission of Application is accapted

IMPORTANT DATES/MONTHS

NATIONAL HOUSING BANK

Head Office, New Delhi - 110 003
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RECRUITMENT OF OFFICERS AT VARIOUS POSITIONS (ON CONTRACT)

SUBMISSION OF ONLINE APPLICATION & PAYMENT OF FEES -
FROM 09.07.2025 TO 22.07.2025

(This advertisement and the web link to apply ONLINE can be
accessed on www.nhb.org.in)

Advt. No. - NHE/HRMD/Recruitment/2025-26/01

The Bank resenes Nghls I0make changes i the above schedule,
Candidates araadvised to check tholr registerad E-mail on regular
basls bosides the official website of NHE for updales regarding
all the posts.

3. NUMBER OF VACAMNCIES

A, FRESH RECRUITMENT
Name of the Posts 3C| 8T | OBC-} EWS | UR |Total
{contractual) NCL*

Chief Technology Officer | - - - - 1 i

Chief Information - = 1 - - 1

Sacurity Officar

Chief Risk Officer . . “ - 1 1

Head: Learning and . - - - 1 1

Devetapmant

Administrator; Laaming - | - - N | 1]

and Develapment

Senior Tax Officer - | A - 2| 2
SeniorApplication - - - - 1 1

Developer

Application Develaper - - 1 - 1 2
Grand Total - - 2 - B | 10

Events Tontative Dates/Months®
Cut-off date foreligibility critaria 01.06.2025
Websiie link open for Online 0907 2025
regisiration of Applications and

paymenl of fess! inlimation

charges

Last date for anline registration 22072025

of Apglications and payment
of faes/intimation charges

Downkoad of e-Call Letier The intimation shall be

Caonduct of interview uploaded on NHB's

Craclarathon of Final Result wabslie

SC! Scheduled Caster ST Scheduled Trike; OBC-NCL: Other
Backward Clagses-Non-Creamy Leyer, EWS: Economically Weaker
Sochions! UR: Unrasernved.

AOBC candidales belonging to ‘Non-Craamy Layer” are entitied 1o

resenvations under OBC category. OBC 'Cresmy Layer candidates
should indicala thelr category es LR,

= PwBl candidates may bekong to any category | e, Unreservedy
SCIST/OBCIEWS, Reservation for PWBD I harizontal and
within the cverall vacancies fortha Poast

= Candidates betonging lo the reserved calagony inchuding, for
whom no reservation has been manlioned, sra free to apply for
vacancles announced for unreserved calegory provided, they
st fullil all the aligibility conditions applicable o unreserved
categony

= The total number of vacancies mentioned above ara
provisianal and it may Increaseidecrease depending upan the
aciug requiremant of the Bank, NHB reserves thanght io craw
wail lizts of candidates and consider such wall listed
candicate(s] for meating actual requirameant,

4, ELIGIBILITY

Pleaze nole that the eligibility crileria specified herein are the basic
crileria for applying for the post. Candidates must necessarily
produce the refevant documents In the original and a photocopy n
support of their identity and eligibility periaining to calegory,
nationality, age, educational qualifications elc. as indicated in the
online application form at the fime of interview and any subsequent

A
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stage of e recruilmenl process as required by the Bank. Please
noie that no change of calegory will be permitled at any stage after
regisiration of the online appkcation and the resull will be processed
considering the calegory which has been indicaled In the onling
applicalion, subject lo guidelines of the Government of India in this
regand. Merely applying Tor the Post, appearing for and baing
shorflisied in the onfing examination andor in the subsaquant
Interview and! subsaquant processes doas nat imply that a candidate
will necessarily be offered employment in the Bank. No request far
considaring the candidature under any category othas than the.onadin
which one has appled wil be entertained,

4,1 HNationallty | Citizenship
A candidate must be sithar—
(i) acifizen of India.or
(i} 8 subject of Nepel or & subject of Bhutan or a Tibetan refugee
{who came over (o In:lln bafore 1=l January, 1362) with the

intentionof anrmm‘ljl soltiing in india or

(i} a pai'ﬁm of Ind@an ‘ongin who has migrated from Paldistan,
Burma, Sn Lanks, East African countries of Kenya, Uganda,

Zanzibar), Zambla, Malaw|, Zaire, Ethiopla and Vietnam with
the mtention of permanently selliing in India,
Provided that & candidate balonging to categories (i) and. (i) above
ahall be.a person in whose favour a certificate af aligibility has been
[s=ued by the Covernment of india.

4.2 _AgeLimit{As on01.06.2025)

atharwise than by way of dismissal
ar discharge an account of
misconduct or inefliciency arfan
account of physical disabllily or have
been raleased on accoun of physical
disabllily attributabile to military
sarvice or on invalidmeant.
ECOs/SSC0s who have completed
thelr inltial perod of assignment of
frver years of Military Service bul
whose assignment has been
exlended beyond five years and

in whose case the Ministry of
Defanse issuas catficate that in
casa of salection lhn;n,r woulkl be
released within three months

from the dale of receipt of offer of
appointment,

the United Republic of Tanzania (formerly Tanganyika and’

Notes:
I, Anex-sanvicaman who has onee joineda Gaovt. job on tha civil side
-aftaravailing of the benafits glwnin himas an ax-sarviceman for

his re-employment, his ex-servicemean’ :Iaiua for the purpose of
ra-amploymentin Govi. ceases.

il. The age relaxation mentioned undar Sr. No. 52(c) is allowed on
cumulative basis as per Govl, GuideEnes,

ii. Relaxation In upper age limil for SCIST/OBC categories
‘applicable only agains! the vacancles reserved for lhese

Nama of tha Post Aga Age calegories. Wherever vacancies are nol resarved, SC/STIOBC
: (Minimum) | (Maximum) candidatas. wil be treated at par with Lnreserved calegory
candidates Le; no relaxations are avallable against Unresarvad
Chiaf Technoiogy Officer 40 years 55 years vacancies. i
nformation Security Officer : 5 o . Candidates miﬂ'g age reladation will be required 1o submit
1l Seculy o Y -necessary cartificate(s) in original/ along with pholocopies at the
Chiaf Risk Oificer 35 yaars B2 years time of Intarview and at any subsequent stage of the recruliment
: process asrequited by the Bank.
Head: Laaming and Development = 62 years v. Thera is noreservation for Ex- mhmnlnﬂlﬁ:ar-: Cadra
Administrator: Leaming and = B2years | |. Minimum EducationaliProfessional Qualification and Post-
Developmant qualification Experionce {as on 01 Hﬂiﬁ} for advertised
Senior Tax Clficar - B2 years posts. -
- Post Mirimiwm Minimum Experience
Senior Application Developar 25 years 35 years Educationall (as an 01.06.2025)
Professlonal
Application Developer 23 years 32 years Qualificat
T T A e e gy g
g Technalogy | Degree in Engingeringl | have an overal past-
Relaxation of upper age limit: Officar | Technology disciplings. | qualification experience
ramely Compular ol atleast 15 years in 1T
Se. No. | Catagory of Candidale fan Ralsxniion Science/information. | related areas/projects
Technology/Elacironics. | involving ERP/DC/DR
5.2 (a) ?ﬁr;eeﬂulm Casle and Schedulad 5 years & Telocommunication!” |Management(af which)
Electrical or hMastor'sin | 5 years should be at
5.2 (b | Other Backward Classes 3 years Computer Application | senior managamant
{Non-Creamy Layer) {MCA) from a level managing or
umiversityinstitute implementing large IT
5.2 {e) |Parsons with Benchmark PwBD {UR)- recognized by Govl, of un:ju:.lu Expeslence in
Disabiities (PwBD) as definad 10 Years India or its regutatory Banking/Finencial
under "The Rights of Persons PwBD (SCIST) bodies Seciorwillbe prelemed
with Dizabilithes Act, 2016” 15 Years = :
PwWBD (OBC)- Chief Master's or Bachelor's | The candidaleshould
13 Yaars Information | Degree in Engineering/ | have an overadl
Securily Technology disciplines | experience of af least
5.2 (d) | Ex-servicemen (Including ECOs/ 5 years Cificer namely Computer 15 years in the area of
S5C0s) provided applicants have Science Mnformation IT!Information Securily
mendered atf laast 5 years military Technology/Electronics | (of which) 5 years
sarvice and have bean released on & Telecommunication/ | should be in the area of
complation of assignment (including Electrical or Master's | managing or
those whose assignment is due to in Computer Applcation] implemanting
be completed within 6 months) (MCA) from a Information Security/
N S SN S A N - - ;-
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uhiversity/rstiuls Cyber Sacurily projects!
recognized by Govl of | activities. Expericnce in
India or lts reguistary | Banking/Financial

bodies. Sacior will be praformed.

The Candidate mus! 5 yaars of post-

have International canification (CIS4/

Certifications ke CISMW CISSPI COPSE/

CISA/ CISM/ CISSPY | CCSP) work exparlence

CDPSE/ CC5P. in the area of Cyber

Sacurily is mandatany:

Chiaf Mandatory: Graduate! | (@) Minimum 20 years
Risk Poclgradiatein pbﬂ-quﬂm:aﬂm

Officar Econcmicsf Stafistics! | experiance in Banking,
Finance/ Businass Financial Sactor and
fram a recognized fnsurance (BFSI).

“University/ Mastersin | b) Minimum 5 years in

n,gumunﬂ MEBEAJ Sanior Mansgament
PGDM or Chartered Level In Risk
Accountent/Company | Management [Credil

SSecnatary. Risk and Market Risk)

i in & regulated lending

anlily In BFS| Secior

Head: Chartered Accountant! | Minimum 45 years of

Learning | Costand Management | post-qualification’.

“and Accountant/ Company | expenience In Tralning &

Dayvelop- | Secrelary/MBA or administration/Human

meal. | equivalent Resources/Leaming &
davelnpment with
minimum 24 monits of
expenanca in Housing
Finance sector

Aominis- | Chartersd Accountant! | Minimum 12 years of
fratar Cost and:Manegemenl | post-quatilication
Learning | Accountant/ Company | experience in Training &

and Sucretary/MBAor | administration/Human
Davelop- | equivalant. Resources/Leaming &
mant development with

minimum 12 months of
experience in Housing
Finance seafor,

Senior Charfered Accountant | Minimum 10 years of
Tax poat-quelification
Officer exparience in handling
tax maliers as an officer
In Banks/HFCs!
Regulatory bodies!

reguisted lending
anfifles/PSLs

Senior B.E(CS/ATY BTech. | Minimum 4 years of
Application | (CSAT) MCAS M.Tach. | post-gualification work
Daveloper | (CSAT) B.Sc. (CSITY | experence (Relewvant
M.Se (CEIT) BxpEnence as per tha
Job Prafile mentioned
In this recrultment
shall be considarad)

Application | BE[CS/ITY B.Tech. Minimim 2 years of
Developer | (CSATY MCAS M. Tach. | post-gualification work
(CSATY B.Sc. (CS/TY | experence (Relevant
M5 (CSIT) pEpEnence as per the
Job Profila mentionad
in this recruitment
shall be considerad)

partaining to Information Technology based on organizational
nesds and markel irends.

+ Todafina the Technalogy strategy, vision and build the tachnoogy
competency. It involves decision making, team selection,
technology stack selection, pariner selection, implementation and
operalions atc.

« Also, will ba responsible to lead the digilal technology
Implemantation and projects.

+ The CTO candidale shauld ideally have exparence of similar
Bealedn bankingfinancial seciors. Combined experience in a
Bﬂm irstitution with & foous on conduating business in
EHFman'-rlunL

. E:gp_&etu;l:l Lo hm.r_s experience In Syslem integration
Implementation, migration o other ERP systems and handling
other m"‘uﬂﬂpm{ﬁm of the Bank which raguires exiansive
igchnical expenisa;

+ Should have overall experience in handling system
administration, network management, Database administration,
project managemen elc. _

+ Bulld a robust technology organization for NHE by defining Iis
technology strategy and designing Iechnplogy architecture
covering back-end and cuslomer fading systems, which include
SAP/other ERP applications, technology operalions, XBRL/ XML/
Meat and program manageament,

+ The sirategy should focus on delivering rext generation soiutions

and processing platform, simplify Elutclm.Edu;I I:lunn-uss PrOCESSEs
o tima with high quality

. WI diagipn the antire tech governance ﬁ'ﬁnn‘umrl:h the Bank

+ Set upal'ld run Data Analylics platform anﬂ aﬂﬁmy caniribuls (o
i

+ Responsible for providing cost effacive and cutling-edge
tachnoiogies for the common man and financial eco-system in the
digitization space

* Maintain tschnology vendor relationship and comgoliance with
sarvice level agreaments/ contractual commitments.

+ Mentor operations and projoct toam to achisve budgeted results
through sarvice excallance and adﬂpbﬂ‘j of besl practices.

+ Work with stake holders, techinclogy perners, regulators snd
government agencies o deliver ihe commitied digitizad financial
sarvices

+ Drive a product development process that addresses cuslomer,
busingss and anmma dalivering (Hima to market],
and scalable, 8asy o-use products

+Bean Indusiry thought leader who will articulale the vision in ways
that will be highly valued by senior execulives and the lechnology
oMMy,

« Art as a Key influencer with inlzrmal and ailernal stakeholders)
customers. Playing the rolgola business enabler

Skills & Compotencies:

* Ewperiance in large scale infrastructure apd transection platforms
and web applicalions

» A hands-on keader with a passion lorinnavating on technologies.
bullding effective teams and a focus on dﬂmg mlm
superor technoblogy solutions o the buﬁim whils m
peopla in the organization and creating high pwfmmnmm
a&nd mocounting principles ¥

» Experience In core iechnologies, concepts, archifécture,
development and susienance of all the foundational softwars
tachnologias that suppon the infrastruciura and applications

+ Slakeholder management capability, exparence of managing the
Board; diverss cusiomer comemunity.

Jab Role and Profile

Mame of Post: Chief Information Security Officer

Mame of Past: Chief Technalogy Officer

Job Profilo:

Job Profile:

Owerall respongiblity of developing, procuring, implementation,
performance monitoring of innovative products/Services

The rolesprofiles of the CISO shall be as undar:

« QOverall responsibility to protect the Bank from all sorts of
Information securily and cyber secunly threals, m
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a, Blindnass and low vislon,
b, Deafand hard of hearing

¢ Locomotor disability including carebral palsy, leprosy cured,
dwarfism, acid attack viclims and muscular dystrophy.

d, Inlellectusl disability including Autism Specirum Disorder,
Specific Learming Disabilty and Mental liness.

&, Multiple disabllities fram amaongst persons under clausas (a) to(d)
including daaf blindness,

Notes:

|, Definition of the above specified d[uhiﬁﬁm will be ars per “THE
RIGHTS OF PERSOMS WITH DIWLTHEE-FGT 20467,

ii. PwBD candidates may hulmg to any. nqtugnry i.e. Unreservad/
SCIST/OBC/EVS. Reservation for PWBD is horizontal and within
the overall vacancies for the Post,

il, PwBD candidates should possess a latest disability cedificate
issued byt Competant Authority as prescribed vide The Rights of
Persons with Disabiliies Act, 2016 (RPWD Act, 2016). Such
cerificateshall ba subject to verificationre-verification as may be
decided by the Bank/ competant autharity

4.4' Reservztionfor Economically Weaker Sections (EWS)

In terms of Office Memorandum No. 36038/1/2019-Esll (Res) dated
31.01.2018 Issved by the Department of Personnel and Tralning,
IﬂuH:intryﬂfF-lrmmnl Public Grievances &Pm&.ﬁummm
India, the calegory EWSs means ‘Persons who are nol coverad
underthne scheme of reservation for SCa, ETu-lnd OBCs and whose
fami Irhugm:s:. anrual income I:n:rtuwlh.ﬂluhh {Flupm eight lakh

shall alse include income from all sources L& salary. agricullure,
business, profession, ele, for (he financial year prior 1o the :.-*a!i'nl
appicaton.

Also parsons whose family owns or possesses any of the following

afthe family incomo .-

I, “Gacras ol agricultural land and aboye;

ii. Residentslfialof 1000 sq. i and above;

li. Regidenlial plot of 100 B9, yards and sbove in nolified
riurleipalites;

iv. Residontial plet of 200 8, yards and above in areas ather than the
nolified municipalities.

The properly held by a *Family® in difierent localions or differant

places/cilies would be clubbed while: applying the land or property
holding test 1o cetarming EWS satus,

benefil of reservation, hisher parents and siblings below he age of

18 years as also histher spouse and children balow the ags af 18

years',

Income and Asset Certificate lssulng Authority: -

In terms of the above-mentionod Office Memaorandum, ‘the benalit of

reservalion under EWS can be availed upon production of an Income

and Assal Cerlificale issued by a Compatent Autharity. The Income

and Aszet Cartificate lssued by any one of the following aulhorities in

tha prascribed format shall only be accepied as proof of candidata’s

claim as belonging Io EWS:-

|. District MagistraterAdditional District Magistrate! Collecion/
Depuly CommissioneriAdditional Deputy Commissionasn’ 1st
Class Stipandiary Magistrate! Sub-Divisional Magistrate/ Taluka
Magistrate’ Executive Magistrate! Exira Assistant Commissioner.

i. Thiaf Presidency Magistrate/Additional Chief Presidancy
Magistrate/Presidency Magistrate.

i, Revenua Officer not balow the rank of Tehsiider and

(v, Sub-Divisional Officar or the area whare the candidate andlor his
family narmally residas

Disclaimer: EWS vacancies are tentative and subject to further
directives of Government of India and eutcome of any litigation

aniy) are fo be identified as EWSs fof benefil of reservation, Income:

assels shall be excluded from being identfied as EWS, imespective:

The term "Family” for this purposewill include the person who seeks:

Thase guidelines are subject to change in terms of Government
of India guidelines! clarifications, if any, from time to time.

5. SCHEME OF SELECTION

Tha selection will be based on shorlisting and Interview. In case the
numbar of candidates who apply and fulfil the aligibifity criteria are
mare, a pralimnary screening of the applications by the Seresning
Commilles, will be carried oul for short-listing the candidates to be
callad for the Intar | ew.

Selection will be on the basis of educabional, professional
gualification, post-gualification experience and performance in
Inlarvisw; The candidates will have to secure the minimum marks in
intErvievwio be considered for preparation of final rank lists. However,
the selection for the post will be based on their position in respective
c:aiapﬁrr'lﬂi#l[ﬂbﬂlﬁ’lﬁm

Merit list for Selection \HI be prepaced in descending order on the
basis of scores obtained In Interview. In case more than one
candidate score the cut-off marks (common marks at cut-off point),
such candidales will be ranked acconding to their age in descending
arder; in the merit, ' '

Mete fulfiling of minimum educational, prafessional qualification and
pmt-qual-nc:a'lmn expenence wil mtmanr fight in candidate for
belng called for Interiew. The Bank will dﬂl:idﬁ the shorlisiing
paramaters and thereafter, adequate number ol candidaies, as
decided by the Bank will be shorlisted and called for Interview, The
decision of the Bank to call the candidates for the Interview shall ba
final. Mo comespondence will be entertainad in this regard. Merely
satisfying the eligibiity norms doas nol entitle a candidate to be
calted for Interview, Bank reserves the rlmlhﬁiﬂﬂy the requisile
nismber of candidales for the Interview alter preliminary screening!
shortlisting with reference to candidale’s quaification, sultabilty,
experience eic.

While uppm‘hg far the Interview for udu'uﬂﬂn‘pnd! the candidale
should produce valid prescribed documents given below. In the
absence of documents candidature of the candidate shall be
cancelied.

List of Documents qu produced at the. time of interview

(as applicable):

The following documents in originaland ml-‘hﬂmsmd photocopies in
suppon af the candidaa'’s Eilmther and; Ii!nril.hr are 1o be invasiably
subami e at thi tme of nlsndew Tailing whll;d'l the candidate may not
be permilled o appaar for mahhwhw, Non submission of requisite
documents by the candidata at the tme of mterview will dabar his
candidatura from lurher participation in tha recruitmant process

(i Printeutof the valid Infervawe-Call Letter,

(i) Valid system generated printout of the online application form
reqisierad,

Procfof Date of Birth (Birth ﬂlﬂl’fﬂllﬂlﬁmd by the Competanl
Municipal Authorities or SSLC/ St fmuuﬂte with DOB).

Photo identify Proof,

Mark-sheats or certificates for Graduation/or Post-graduation
olc. Propar documaenl from Universlly! Instilute for having
daclared the rosull on or before 01.06.2025 has lo be
submiliad,

Caste Cerfificate issued by the c:nn'pulfm‘l auihority in the
presaribed format es stipulated by Govemment of tndia in the
caseof 5C/ 5T/ OBC category candidates,

In caso of candidates belonging to OBC cotegony, canificale
should specifically contain a clause thal the candidate does not
belong o Creamy Layer section excluded from the benefits of
reservation for Other Backward Classes In Civil posts &
services under Government of Indla. OBC caste cerificate
containing the Mon-Creamy Layer clause should be jssued
during the curreni Financial Year (FY). Casle Name mantionad
in cerlificale should lally letier by letier with Ceniral
Government list / notification. At the time of interview, OBC
candicate should bring the caste cerbificate conisining the
Mon-Creamy Layer clause issued dunng that Financial Year

{wi)

' 2024-25 m
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Candidatas belonging to OBC category bul coming under
creamy layer andd or if their caste does nol lind place in the
Central List are not entltled o OBC reservation, Thay should
indicate their category as Unreserved in ihe online application
farm.

Disablity cerlificala In the prescrbed lormal issued by the
District Medical Board In case of Persons wilth Benchmark
Disability category.

[f the candidate has used the services of & Scribe al ihe lime.ol

onling exam the duly filed in detais ol the sorlbe in the
prescrbed formal.

Income and Assel Gerlificate Issuad by the Competent
Authority in the prasonbed format =5 stipulated by Governmant
of India in casa ol EWS. category, Inipome and Asset Cortificata
should be ssuad during the current Financial Year. At the time
of interview, EWS candidate should bring income and Asset
Certificate issued during that Financial Year 2024-25

An Ex-sanvicaman eandidate has o produce a copy of tha
Emhuprﬂbuhurga book along with pension payment order
and :lncumanlar'g.r proal of rank last | presently hald
{mbsmnw&as wall as acling) al the time alinlandew.
Gnridlid-nhs serving In Gevernment [ quasi gevl, ufﬁm:‘
Public Sector Undertakings (including Nationalized Banks
and Financial Instituticns) are required to produce a "No
'Dhjlﬂ-’inn Certificate™ from their rli:pn:tiﬂ employer at
tha time of interview, in the absence of which thair
candidature will not be considered and 'trlm:—lllng
expenses, if any, otherwisa ul#nhﬂlh, wﬂlnnth paid.

{xi) * Experience certificates, f any:
{xil)  Post—guanfication Exp-nrmuc.gm.qm

{xlii) Persons falling in categories (i) & {1I[}nlﬁnhﬁ!4 1 aboye shoaid
fl‘udllnﬂa certificale al aligibilty issued by Me Govl. Of India.

(xiv) Aliy othet relevant documents in support of eligibiity.
Motes:-

{wit)

{wild}

(i)

(=)

Candidatas will not be allowed to appear for the interview if hel she

faifs to produce the refavant Eligibility documents as menfioned
abovs. Non-production of relovant eligibility documents at the time of
intarview shall meke the candidate ineligible for furlher processes of
recrutment,

The Competent #Autharity for the issue of the cerlificate to
EEIH!'DHC.’WE% is a8 natifled by Govarnmeant of India) fram
time to time. Candidates, helonging o SC/ST/OBC/PWBDIEWS

categories have o submi cenificates in stpport of it at the time of
inlarview,

Candidales 1o submit certificates in support HWETMBGHHW
EWS/Ex-Servicemen categories In the format prescribed by

Governmant of India al the lime of interview ate. Eﬂ'ﬂﬁmm-af 8CI

STIOBCIPWBD/EWSIEx-Sarviceman r:ntngnmrs in format olher
than prescribed by Governmantof India shall be rejected

6. EMOLUMENTS AND SERVICE CONDITIONS
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Officer (with a fixed pay of can be axtended for
Rs 3.75 lacs and a maximum term of
variable pay of § years (one year at
Rs 1.25 lacs), a time)
The variable pay
io be linked to the
performance rating.
Chial plarketdinked Initially for a panod of
Risk compensation of 3 yaars or 65 years
Officar Rs. b lacs par manth of age whichewar s
(with & fixed pay of earior, subjoct to yearky
Rs, 375 lacs and raview, which can be
variable pay of extended for &
Rs. 1.25 lacs), menimium term of
The variable pay 5 years (one year at
= finked o tha a time).
performanca raling.
Head: Rs, 3.5 lakh permonth| 3years, or attaining
Learning (consolidated) B5 years of age,
and: whichaver ia earfier
ﬁw&lup-
meanl
Adminis- As. 2.5 lakh per month] 3 '_mhm: or attaining
trator: {consoldated) B5 ‘years of age,
Learning whichever is earler
and .-
menl
‘Senior R8:2 lakh per month |3 years;oc attaining
Tax [(consolidated) 65 yaars of age,
Officer whichever is earher
‘Senior Rs. 1,26 lacs month | | inilial tenere for a period
Application | {consolidate) of 2 years which can be
Developer atandad for & madmum
fermaol 3 years (subject
foannual reviow)
Application | Rs. (.85 lakh Inilial tenure for a period
Developer | per monthe of 2 years which can be
(Co "5D|M ‘ gxlandad for & maximum
torm af 3 years (subjoect
o annual raview).

Past Remuneralion Pariod of Contract
{consolidated)
Chis! Markeidinked initially for a pariod of
Technology | compensation of 3 years, subject 1o
Officer Rs 5 lacs par manih yaarly review, which
(with a fixed pay of can be extanded for a
Hs 3.75 lacs and mazmmum term of
varable pay of 5 yveara (one year al
Rs 1.25 lacs). a time)
Thie variable pay
ic be linked to the
performanca rating,
Chief Marketdinked Inilially for a perod of
Information | compensation of 3 years, subject 1o
Security Rs 5 lacs par manin yeany review, which

+..Thié selacted candidate will be listle to be posted ! transferred at
the sola discretion of the Bank (o its various offices from time o
time and on such terms and condiions as may boe decided by the

‘Bank excaptwhere specifically indicted,

+ ‘Selectad candidates shall be bound by the Nationa! Housing Bank
Employeas’ {Conduct) Hﬁgullﬂnn.i. 1884 and ihe National
Housing Bank Employees’ (Discipline’& Appeals) Regulations,
1994, a5 may be amended fram [ime to lime,

Chief Technology Officer

* Tha selected candidate shall ba enlitied ta 12 day: Casual Leave
in a calendar year {provided that not more than four days casual
leave may be availed of at any one lime}. The leave shall not be
carred forwarnd.

» The selecled candidate shall be entiled to Siek’ Leave as
admissible to the officers of the Bank (i.e. 30 days Sich-Leave
Hall-Pay (SL-HP)). The leaves shall nol be canrfed forward.

* |ncase of outstation duty, raveling and halting aflowances will be
as applicable to Genaral Manager cadra (Scala V).

Chief Information Security Officer

« The selacted candidato shall be entitled to 12 days Casual Leava
in & calendar yaar (provided that not maore than four days casual
leave may be availed of at any one time). The leave shall not be
carried forward,

| N ) W O .. .
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* The selected candidate shall ba entiied lo Sick Leave as
adnissitle o the officers of the Bank (i.e. 30 days Sick-Leave
Hall-Pay (SL-HPF)). The leaves shall nol be caried lorward,

* |ncase of oulsiation duty, ravelling and haling allowances will be
as applicable lo Ganeral Manager cadra (Scale Vi),

Chief Risk Officer

» Tha selacted candidate shall be antitlad to 12 days Casual Leave
in & calendar year {[provided that not more than four days casunl
loave may ba availed of al any one hmcj Tho lsave shall not ba
carried forwand.

» The selected candidate shall be enlilled lo/ Bick-Leave s
mdmissible o the officors clfﬂﬁ Bank {i.e. 30 days Sick-Leave
Hall-Pay [SL-HP)), Theleaves shallnotbe carried forward.

* In case of outstation &l.lty,hmulug.nn:l halting allowances will be
as applicableto Dy. General Manager cadra {Scala V).

Head: uarnhmmdnwﬂmm

« The sﬂhﬁdﬂrﬂh’aﬁa shall be entitled to 12 days Casual Leave
ina ]rﬁ'[pmul:hd ihiat rict mare than four days casual leava may
beavaied ol at any one tima). The leave shall not be camed
farward.

] ThEI '.Hlﬂti&li ‘candidate shall ba enfiled to Sick Leave i
admissibia fo the officers of the Bank {l.e. 30°days Sick-Leave
Hall-Pay [SL-HP)). The leaves shall not be carried forsard:

* Incase ot outstation duty, ravelling and halting allowances will ba
'Bs:apf.lhhlﬂlﬂ Dy, Gﬂnnralh'lanﬂ-gnrm:hntﬁ;ﬂﬂﬂj

Adminlstrator: Learning and Development

= The selected candidate shall be entitled to 12 days Casual Leave
i 2 ymar (provided that not mane than four days casual leave may
be avalied of at any one tima). The f=ave shall not be caried
forward.

* The seietled candidate shall be entilled to Sick Leave as
aomissible 1o the officars of tha Bank e 30 days Sick-Leave
HEH-PE:,-[SL-HP]} Tha[uamdullnnihumn'ladw

. rnc.ane u'l‘nulsmunn duity, 1mmllnn andﬂalhnﬂluwnm will be
Hﬂl:plbuhhtn Regicnal hhugwmdm Sesla W),

En-nfanI: Dl'l.'lur

« Tha sﬂ-ﬂclaﬂﬂaﬂdhjhtu shall be entitled to 12 days Casual Leavs
ina yﬂ![pmﬂﬂﬁd thatpot more than four days casual leave may
be avalled ol al‘any ong.time). The leave shall nol be carred
foreeand

* The selecled candidals shall be.entitied o Sick Leave as
admissitie 1o the officers of the Bank {le; 30 days Sick-Leave
Halt-Pay (SL-HP)). The leaves shail not be carred forward;

* Incase of oulstation duly, ravelling and halling allowances will be

as applicable 1o Scale-lll or Scale-IV officer, depending upan the
prafile of the selected candldala

Senior Application Developer

Service Bond: The selected candidates, ai the time of joining, will
have 1o execule 8 Bond for a vakue of Ra. 200,000 (Rupees Two
Lakh enly) to serve tha Bank for 2 minimum period ol ana yaar. The
Bond will be Invoked by the Bank if the candidate leavesiresigns from
the senice of the Bank before expiry of ona year from the date of
joining.

Leave Entltlement: The developer shali be entitled o 12 days
Casual Leave in a Calendar Year (CY) on pro-rata basls (Le., 12
working days in 8 calendar year provided that nol mora than four
days casual lesve may be avabled of at any onetima). Tha lsave shall
not ba camied forward. The developaer shall be enbitbed to Sick Leave
of 30 days par CY (.., 30 days Sick-Leave on Hall-Pay (SL-HP); can
be claimed on pro-rala basis. The leaves shall not be carried forward,

In casa of pulsiation duty, traveling and halting allowances will be as
apphicable to MMG Scale (1| officer.

Application Doveloper

Service Bond: The selected candidates, at the time of joining, will
have lo exacute a Bond for a value of Rs. 200,000 (Rupass Two

In cage of outstation duty. travelling and halting allowances will be as
“appiicable i MMG Scaleliofficer

Lakh only) to serve tha Bank for a minlmum period of one year. Tha
Bond will ba invoked by the Bank If tha candidate lsavesresigns from
the sarvice of the Bank belore axpiry of ane year from the date of
[aining.

Leave Entitlement: The developer shall ba enlitled 1o 12 days
Casual Leave in a Calendar Year (CY) on pro-rata basis {ie., 12
working days in & calendar year provided ihat nol mare than four
days casual eave may be availed of at any one lime), The lsave shall
net be camed forward. The developer shall be enfitled 1o Sick Leave
pla0days perCY (l.e,, 30 days Sick-Leave on Hall-Pay (SL-HP); can
badairrb:lmpru-rala basks, Tha leaves shall not be earred forward,

7. APPLICATION FEE AND INTIMATION CHARGES
[NON-REFUNDABLE)

‘Application Fee/intimation Charge once paid will NOT BE refunded
‘examinationintervicw or seiection, ThuAppIhuﬂnnFnc  Intimation
charges shall also NOT BE refunded in case the application is
-Aﬂplhﬂim Feal Intimatien Charges shall be borne by the

“advortisemant,

“respect o histher details on the e-Call Letter; in the Attendance List

5r. Mo, Category Amount®
1 SCISTIPWED Rs. 175/- (Intimation
Charges only)
g Cither than SCISTL Ra. 850/ (Application
PwBD Fee Including Intimation

Charges)

*Exciuding Goods and Service Tax (BST).

Note:-

Apgplication onca made will not ba allowad to ba withdrawn.

under any circumsiances nor can it be held inreserve for any other

rejected [ not congidered by NHB. Bankiransaction charge, if
uppl:diu shall be borne by the candidate GST applicable on the

candidates. #pprbmu withaul the prﬂmlhad Fea/ Intimation
Chargee shall be summarily rejected. Feal Intimation Charges am
required 1o ba paid only in the madner prescribed in this

B, IDENTITY VERIFICATION
. Documents tobe pro:lul::nd

At the time of interview, lh&ﬁ-ElI Lﬂﬂﬂ[nlunﬂ with a photocopy of the
candidaie’s photo uienlly [hmﬁlq exactly the same name as it
appears on the e<Call Leftar) sueh as PAN Card!/ Passport/
Permanerl Driving Licencel Voter's Card/ Bank Passbook with
photograph! Pholo identity proof issued by a Gazzetled Officer
People's Hmmmm with a photograph / Identity Cand
lssued by & recognised college! university! Aadnar/ E-Aadhar card
with a pholograph/ Employee 1D should be submitted to the
hﬁgwrﬁrmnﬁﬂa‘hnn Th&ﬂﬂrﬂdﬂhildﬁrﬂﬂfwllimxwrredmuﬁ

and requisite documents submitted. i identity of the eandidste is in

doubt the candidate may not'be allowed to appear for the

Examination! interviaw,

« Ration Card and Learning Driving License will not be
accepted as valid id proaf. h

* Incaso of candidates who have changed thelr name, thay will
ba allowed enly if they produce necessary proof like their
original marriage cortificate [ affidavitin ariginal ete.

Note:-

Candidates have to produce, in onginal, the same photo identity
proof Bearing the name as il appears on the onding appication fam/
e-Call Letter and submmit photacopy of the photo identity proof along
with Interview e-Call Letter while alteanding the examinaton/
interviaw respectively, withoul which they will not be allowed 1o take
up tha exameation/ interview.

9. HOWTOAPPLY
DETAILED GUIDELINES/PROCEDURES FOR -
A Application Registralion

.2, s
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B, Paymenlaof Feas
C. Dacument Scan and Upload

Candidatas can appdy ONLY through onlme mode from 09.07 2025
and no ather mode of application will be accapted,

Imporiant points (o be noted before Registration
Belore applying onling, candidates should =

scan thair:

- photograph (4.5cm * 3.5cm)

= signatura (with biack ink)

=aft thamb imprassion (oowhiie paper wilth Heck orbios ink)

- & hand writlen declaration (on-a white paper with Black Ink)
(text given ba!m_i}_ E_ﬂﬂﬁ_qg thai the all these scanned
documents adhere to the required specifications as given in
Paint 11 {C}io this Advartisament.

Signafure in CAPITAL LET TERS will NOT be accapled

The I,ﬂ_ﬁ,lhulﬂh!nip]‘e&s-mn shouwld be propersly scanned and nol
srhudnaﬁ;_ﬂfafgandldma is not having left thumb, hefsha may
‘use hisf harright thumis for epplying)

The fexi for the hand written deciaration is as follows -

L {Name of the candidate), hereby declars that that |
fulfill 81l the eligibility criteria mentioned in the
-advertisement/notification and that all the information
submilted by me in the application form is corract, trus end
valid. | will prasent the supporling decuments as and when
requined "

The above menticned handeritten declamtion has to b in the
eandidate's hand writing and in English only. ITit Is written and
'uplmr.lﬁd by anybody else or in any other language, the
&pplicaton will be congidered as invalid, (inths case u1‘uf|su&ﬂ'jl'
Impaired candidaled wha canaot write may get the- text of
declaration typed and put iheir I2it hand thumb impression
below the typed dedlaration and upload the document as l:ar
specifications)

Keep the necessary defalisidocuments ready 1o make Online
Payment of the requisite application fes/ intimation charges

Hawe a valid persanal email 1D and mobie no., which should be
kapt-active till the complation of this Recruitmant Procass.
Bank may. !m:]d 'ii'lt.nhihnn o download call letters for the
Examinationfntetview eic. through the registered e-mail ID. in
case 8 candidats doss:not have a valid parsonal e-mail 10D,
he/sha shoukl create hisner new e-mail (O and mobile no.
before applying on-line anc must maintain that email scoount
and mobite numbar. '
APPLICATION FEES/ INTIMATION CHARGES [MON-
REFUNDABLE) PAYMENT OF FEE ONLINE: 08.07.2025 to
22,07.2025. Bank Transaction charges for Online Payment
of appllcation feesiintimation charges will have to be
borme by the cand|date.

Application Registration

Candidalas 10 go o the National Housing Bank website
wwnw.nhb.orgin dick on the secltion “opportunities™ =
“CURRENT VACAMNCIES® = "Recrultment of Officers in
Various Posts = 20025-2026/01" - “Click hore to Apply
Online®™ which will open a new screen.

To register application, chooge the tab "Click hare for MNew
Regisiration® and entar Name, Contact deisils and Email-id. A
Provisional Registration Number and Password will be
generated by lhe system and displayed on the screen,
Candldate should nole down the Provisional Reglsiration
Mumber and Password. An Email & SMS indicating the
Provisional Registration number and Password will elso be
sent. They can reopen the saved data using Provisional
registration number and password and edit tha parlculars, |
noaced

Wi

will,

Xl

il

iit,

Candidates are required to upload their-
* Pholograph

* Signature

+ Ledt thurnb impression

+ A handwritlen declaration

gs per tha specifications givan in Point 10 (C) Yo this
Adveriisement

In casa the candidate s unable to complate the application
formn one go, he / she can save the data already enterad by
choosing "SAVE AND MEXT™ tab. Prior to submizsion of the
anline, spplicalidn. candidales are advised lo use the “SAVE
ANB NEXT" Bagilty lovearily the detsils in the online appiication
fopm and modify the same I reguired, Visually Impaired
candidates should Ml the application form carefully and verify/
get the details verfied lo ensurethat the same are carrect prior
{o final submission,

Candidates are advised to carefully fil and venfy the details
filledinthe online app:lnuﬁm ﬂim as no change will be
possible/ entertained ‘after clicking the COMPLETE
REGISTRATION BUTTON.

The Mame of the candidate ar hig Mher father Husband eic
should be spelt comactly In the nppil:diun @3 it appears in tha
Cortificates/ Mark sheatsidentity pmnl Any ehange/altaration
found may disqualify the candidature;

Matidate your details and seve your application by clicking the
“alidate your details’ and 'Save & Next' bution,

Candidites can proceed o upload Photo & Signature as par
the specifications given in the Guidelines. for Scanning and
Uiitﬂd-afﬂ'hhgraph and Signaturé detalled under Point 10
(C) bardow,

Candidates are required to upload thelFdocumants supporting
tha oligibility eriteria’ on the NHB/ partal at the time of
rqghmhn

Candidates can proceed to fill gther details of the Appiication
Form.. ' '

Click on the Preview Tab o praview. and varify ihe antire
appilcation form befora COMPLETE REGISTRATION.

Modily details, || required, and elick on COMPLETE
REGISTRATION® ONLY" afier verifying and ensuring that the
photograph, signisture uploaded, and other details filled by you
are corracl i

Clickon'Payment' Tabiand proceed for paymant.

Click on “Submil’ butlon,

Paymentol Fees

Candidales 1o make payment af Application Fee/lntimation
Chargas through ONLINE Mode anly.

The application form is integrated with the payment gateway
and the payment process can be completed by following the
instructions.

The payment can be made by using Debil Carda (RuPay/
VisaMasterCardMaestro), Credit Cards, Intemet Banking,
IMPS,

Afier submiting your payment information in:.the ‘enline
application form, PLEASE WAIT FOR THE INTIMATICN
FROM THE SERVER. DO NOT PRESS BACK OR REFRESH
BUTTON IN ORDER TOAVOID DOUBLE CHARGE.

Cn successiul completion of the transaction, an e-Receipt will
be generatled.

MNon-generation of '‘E-Recaipl’ indicates PAYMENT FAILURE.
On failure of payment, Candidates ara advised to login again

using their Provisional Registration Mumber and Password and
repeal the process of paymenl

Candidales ane required (o lake a printoul of the e-Receipl and
anline Apnlcation Form containing fee delails. Pleasa note thal

) S . - =




